NOTICE
OPEN LETTER

Date: September 14, 2011

To: Yvonne Walker, President of SEIU Local 1000
From: Joe Flores, Local 1000 Steward and GC Delegate

RE: $150,000.00 pay for SEIU volunteers
Ms. Walker,

On December 6, 2009, when | became a certified steward, | did so voluntarily, without the expectation that |
was going to receive compensation or benefit from generous “reimbursement” loopholes.

As you are aware, Agenda Item 5(J) is on the upcoming SEIU Local 1000 Council Meeting. However, it is
incumbent upon me to also bring to your attention Local 1000 Policy File section 3¢SD2.05 which reads:

3CSD2.05 Source and/or Impact of Funding

Any motion before the Local 1000 Council that purposes to expend funds not
otherwise budgeted must contain a funding source. Proposals in excess of
$20,000 shall be referred to the Budget Committee for an impact analysis prior
to vote by the Local 1000 Council. (CSDC 65/94/1, CSDC 32/04/4, CSDC 11/06/1)

The proposal by Regina Whitney, Rionna Jones, Miguel Cordova, and Marie Harder did not list a funding
source, nor has there been the required budget committee analysis. What guarantee do you give us that our
dues will not increase as a result of this pay spike proposal by you and your friends? Do you plan on paying for
this by shifting money away from bargaining, representation, or the free T-shirt fund?

| suggest that you do the following:

1) Dismiss the agenda item 5(J) proposal for failure to follow Local 1000 policy!

2) Suggest to Ms. White, Ms. Jones, Mr. Cordova, and Ms. Harder to resign since it is clear that they have
no understanding about how negatively this proposal affects rank and file union members.

3) Encourage Local 1000’s executive board to find solutions to help members instead of searching for
ways to provide union leadership undue and unearned enrichment.

4) Decrease union dues to from 1.5% to 1% of the state employee’s base salary.

Sincerel

Joe Flores



SEIU LOCAL 1000 COUNCIL MEETING

September 16 — 19, 2011

AGENDA ITEM: 5()
SUBJECT: Statewide Officer Compensation
SUBMITTED BY: Regina Whitney, President DLC 743

Rionna Jones, Chair Unit 20
Miguel Cordova, Chair Unit 21
Marie Harder, Vice Chair Unit 1

RECOMMENDED ACTION:

That the Council adopt the following amendments to the Policy File: 3 CSD 1.00

(2) Compensation for the President
Should union leave not be available, Local 1000 shall pay directly to
the director the State salary the President would have drawn while on
union leave, including any scheduled State salary adjustments during
the President’s term of office. In addition, Local 1000 shall pay the
cost of any benefits that would have been paid by the State employer
for the period of union leave. In addition, Local 1000 shall pay
directly to the President an amount equal to the difference between the
State salary the President draws while on union leave and $150,000
total gross annual compensation paid monthly on a pro-rata basis.
(CSDC 60/92/4, CSDC 76/94/3, CSDC 32/04/4)

(b)  The other Local 1000 statewide Officers may serve full time as determined by
the Local 1000 Council. (CSDC 83/99/6, CSDC 32/04/4)

(1)  Union Leave for other Local 1000 Statewide Officers
Local 1000 shall attempt to secure union leave for the other statewide




officers. (CSDC 83/99/6, CSDC 32/04/4)

(2)  Compensation for the other Local 1000 Statewide Officers
Should union leave not be available, Local 1000 shall pay directly to
the other Local 1000 statewide Officers the State salary the other Local
1000 statewide officers would have drawn while on union leave,
including any scheduled State salary adjustments during the other
Local 1000 statewide officers’ term of office. In addition, Local 1000
shall pay the cost of any benefits that would have been paid by the State
employer for the period of union leave. In addition, Local 1000 shall
pay directly to each of the other Local 1000 statewide officers an
amount equal to the difference between the State salary the officers
draw while on union leave and $125,000 total gross annual
compensation paid monthly on a pro-rata basis.(CSDC 83/99/6, CSDC
32/04/4) '

BACKGROUND:

The four statewide officers of Local 1000 work long hours and are responsible for
oversight of the Union’s resources, staff and business activities between meetings of
the Council. The officers are on full time union leave and forego promotional
opportunities that are available to other state workers, causing a disruption to their
promotional and earning potential over time, While the officers continue to receive
their state salaries, these amounts fail to adequately compensate them for the long
hours and significant responsibilities they face as the officers of a statewide labor
organization with more than 90,000 members and an annual budget that exceeds $60
million.

It is within the purview of the Council to establish a compensation philosophy and
determine a reasonable amount of compensation to be paid to its statewide officers
for their services which will enable them to adequately carry out their duties. In
setting and approving the salaries of its officers, the Council has reviewed the
salaries paid to the President or Chief Executive of organizations that are considered
to be among SEIU Local 1000’s peer group in order to offer an appropriate
cComparison.

The peer groups of Local 1000 are identified based on the number of members in
other organizations, their operating budget, the size of their staff, the range of



operational and geographic activities, the policy-setting responsibility and scope of
decision-making responsibility of their Chief Executives, and the compensation of
equivalent or similar positions.

By adopting this motion, the Council will establish a compensation philosophy for
SEIU Local 1000 that its President and the other officers should be paid at
approximately the mid-point of compensation paid for comparable responsibility
within Local 1000’s peer group.

By adopting this philosophy, the Council recognizes that there are wide differences
between the state salaries drawn by Local 1000 members in different bargaining
units and classifications. This approach will enable all members to hold statewide
officer positions and carry out the responsibilities associated with the office without
regard to whether they are modestly or highly compensated in their career with the
state.

If passed, this motion will compensate officers for their activities on behalf of
Local 1000 at a level similar to that paid to persons who perform like activities in
comparable organizations. The compensation paid to the officers shall be equal
to the difference between the continuing salary the officer draws from the state of
California, plus the amount required to bring the President’s total compensation to
$150,000 annually, and the three remaining statewide officers’ total compensation
to $125,000 annually.

ESTIMATED COST/SAVINGS:  $295,000 annually
FUNDING SOURCE:

LOCAL 1000 ACTION:



